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Education

Ph.D. 

University of Texas at Arlington, Arlington, TX.  



Major Field:  Human Resources Management & Organizational Behavior 

                  
Minor Field: Social Psychology

M.B.A.

University of North Texas, Denton, TX.  


Concentration:  Administrative Management 

B.B.A.

University of North Texas, Denton, TX.  


Major:  Logistics & Supply Chain Management

Professional Certifications

Configuration Management II Certification - Arizona State University

F.A.A. Airframe & Powerplant Technician – Texas Aero Tech 
Professional Experience

Operations Manager - FedEx

Management Analyst - Lockheed Martin Tactical Aircraft Systems 

Supervisor - Burlington Northern Santa Fe Railway Intermodal Logistics Center
Research
Peer-Reviewed Publications

Moore, T.W. (2008) Individual Differences and Workplace Spirituality: The Homogenization of

the Corporate Culture.  Journal of Management and Marketing Research, 1 Dec, 79-93.

Moore, T.W. (2008) Do Perceived Differences in Religion Matter at Work? Culture and

Religion, 9(3), 267-286.
Moore, T.W., & Casper, W. J.  (2006). An Empirical Examination of Proxy Measures of 

Workplace Spirituality: A Profile Model of Multidimensional Constructs.  Journal of 
Leadership and Organizational Studies, 12(4), 109-118.
Moore, T.W. (2009). Spirituality: A Determinant of Decisions about Human Resources 



Practices.  Accepted for the Winter edition of Perspectives in Business. 
Conference Proceedings

Moore, T.W. & King, J. (2008) Interest in Co-Worker Religion: Why Workplace Religious
Diversity Matters.  Annual Meeting of the Southern Management Association Conference

Proceedings, St. Petersburg, Florida

Moore, T.W. (2007) The Effects of Individual Perceptions of the Dissimilarity of Religion on

Perceived Cohesion.  Annual Meeting of the Southern Management Association 

Conference Proceedings, Nashville, Tennessee.

Moore, T.W.  (2006)  The Effects of Organizational Culture and Individual Differences on

Workplace Spirituality. Annual Meeting of the Southern Management Association Conference Proceedings, Clearwater Beach, Florida.
Moore, T.W. (2006).  Related and Unrelated Diversification Strategies: A Social

Psychological Perspective. Annual Meeting of the Western Academy of Management Conference Proceedings, Long Beach, California.

Moore, T.W.  (2006). The Organizational Life Cycle and the Hierarchy of Needs.  Annual
Meeting of the Western Academy of Management Conference Proceedings, Long Beach, California. 

Moore, T.W.  (2006). The Role of Adhesion and Conversion in Religion and Spirituality. 
Annual Meeting of the Western Academy of Management Conference Proceedings, Long Beach, California. 

Conference Presentations

Moore, T.W. (2005).  Workplace Spirituality: A Critical Relativist Perspective.  Annual Meeting
 of the Academy of Management,  Honolulu, Hawaii.

Moore, T.W. & Casper, W.J. (2005).  The Mediating Effects of Spirituality on Transformational
Leadership and Turnover.  Annual Meeting of the Academy of Management, Honolulu, 
Hawaii.

Papers Accepted to Academic Conferences

Harley, D., Moore, T.W., & Tarnoff, K.A. (2009). Assessing student leadership learning 
objectives: It isn’t as difficult as it appears.  Accepted for presentation at the 2009 Annual 

Meeting of the Southern Management Association, Asheville, North Carolina.

Moore, T.W. (2009). Religious differences in the workplace: An exploratory study.  Accepted for 


presentation at the 2009 Annual Meeting of the Southern Management Association, Asheville, North 


Carolina.

Moore, T.W. (2008) People Don’t Really Care About Their Coworkers Religious Beliefs… Do 

They? Accepted for presentation at the Annual Meeting of the National Business and Economics 

Society, St. Kitts.  (This paper had to be withdrawn due to financial constraints on travel 

costs).
Papers Currently Under Review 
Moore, T.W. & King, J. (2009) Interest in Co-Worker Religion: Why Workplace Religious

Diversity Matters.  Under review at the Group and Organizational Management Journal.

Moore, T.W., Harley, D., & Tarnoff, K.A. (2009). Assessing student leadership learning 


objectives: It isn’t as difficult as it appears.  Under review at the Journal of the Academy 
of 

Business Education.

Moore, T.W. (2009). You believe in what?  An examination of religious differences in the workplace.  
Currently under review at the Journal of Applied Management & Entrepreneurship.
Other Research Activities

Behavioral predictors of graduate student success

· Currently working with Dr. Kelly Price on researching non-traditional and potential behavioral measures that could accurately predict graduate student success.  We expect this research endeavor to lead to peer-reviewed journal articles.  In addition, this research may also be used in graduate admissions evaluations for the CBAT Accelerated Master of Business Administration program.   
Academic collegiality

· Currently working with Dr. Karen Tarnoff on researching the fourth pillar of academia, collegiality.  This research includes definition, measurement, and application.  We expect this research endeavor to lead to peer-reviewed journal articles.
Leadership
· Currently working with Dr. Karen Tarnoff and Dr. Debbie Harley on developing a unifying model of leadership and exploring the notion of leadership self-efficacy.

Awarded CBAT Summer research grant for Summer 2008 and Summer 2009

Teaching Experience

East Tennessee State University 
Organizational Behavior – Undergraduate Business Program
Professional Human Resources Certification – Undergraduate Business Program
Strategic Leadership – Accelerated Master of Business Administration Program
Strategic Leadership – Master of Business Administration Program
Strategic Experience – Accelerated Master of Business Administration Program
The University of North Texas
Management Concepts  
Entrepreneurship 
Ethics and Social Responsibility
Undergraduate Capstone
Graduate Labor Relations Seminar
The University of Texas at Arlington
Organizational Behavior 
Management Process Theory
Human Resource Management
Entrepreneurship Management
Service
Service to Department (Management & Marketing)

Currently serving on selection committee for lecturer position in department of Management and Marketing

Developed objectives/assessment standards for MGMT 5230 Strategic Leadership

· An in-depth literature review was performed to develop the objectives for student learning in of leadership.  In addition, I developed a new theoretical model of leadership in which the objectives and assessment rubric are based.  The theoretical model is part of a manuscript which is currently under review at the Southern Management Association’s annual conference.

Chaired faculty assessment/evaluation committee – Spring 2009
· The charge given to this committee was part of a university level plan to develop an assessment/evaluation instrument that was more palpable to faculty within their respective departments.  The department of Management and Marketing is one of the beta departments at ETSU developing and testing such an instrument.

Served on selection committee for management lecturer faculty for the department of Management and Marketing – Summer 2009
Served on selection committee for new tenure track management faculty for the department of Management and Marketing – Fall 2008
Service to College (CBAT)

Chaired MGMT 3000 Objectives/Assessment Committee 

· As part of CBAT’s ongoing pursuit of A.A.C.S.B. reaccreditation, this committee was charged with developing the objectives for the MGMT 3000 course.  These objectives are standardized across all sections of this course.  

Involved in Articulation Agreement Committee on as needed basis

· Developed and administered the business foundation exam for business students at Dobyns-Bennett High School as part of an articulation agreement with CBAT.  This exam is administered each semester beginning with the Spring 2008 semester.  I developed the exam and currently administer this exam along with Ricki Kaplan, a full-time lecturer in the department of Management and Marketing.

Co-Advisor for ETSU student chapter of the Society for Human Resource Management 

· Beginning in the Spring of 2008 I helped to revitalize this dissolved chapter by recruiting board members and advising them on recruitment drives and fundraiser activities.  I still currently serve as co-advisor with Dr. Karen Tarnoff.

Served on AMBA selection committee beginning Spring 2008 semester - current 

· Serving on this committee includes reviewing student applications and attending meetings to determine a disposition on application packets.

Developed and administered team builder activity for AMBA 2008-2009 cohort for orientation meeting

· The team builder activity for the AMBA orientation included a presentation on the importance of teams to this type of cohort.  It also included testing each student for various trait and behavior characteristics which were used to group them accordingly.  Then each group competed against the other groups across five different activities that I developed and planned. 

Served on assessment committee for 2008-2009

Served on Faculty Development Committee for 2007-2008
Service to University

Recently asked and agreed to serve as one of three CBAT representatives on the university research committee
Served as a guest lecturer in the College of Pharmacy (Spring 2009)

Served as a guest reviewer for business plans in the College of Pharmacy (Spring 2009)
Professional Service
Reviewer for Southern Management Association annual conferences: Ethics and Social Responsibility track (2006-Present) 
Reviewer for Southern Management Association annual conferences: Organizational Behavior track (2008-Present) 
Reviewer for Academy of Management annual conference: Gender and Diversity (2009) 
Reviewer for Academy of Management annual conference: Management, Spirituality, & Religion (2009) 
Reviewer for the Journal of Management and Marketing Research (2008-Present)

Session Chair, Southern Management Association annual conference: Organizational Behavior (2008)

Discussant, Southern Management Association annual conference: Ethics and Social Responsibility (2007)

Discussant, Southern Management Association annual conference: Human Resource Management (2006)
Session Chair, Southern Management Association annual conference: Ethics and Diversity (2006)

Ad Hoc Reviewer: Journal of Management Spirituality and Religion (2006 - 2008)
Service to Community

Interviewed and quoted by Sharon Hayes for an article in the Kingsport Times – January 10th, 2009

Faculty Development

Completed IRB training for certification at E.T.S.U.
Attended the Susan Wolcott critical thinking seminar  
Honors
Nominated for the Outstanding New Faculty Award for the College of Business and Technology at East Tennessee State University for the 2008-2009 academic year.

Selected as the outstanding Graduate Management student for the Dallas Business Journal by the Management Faculty of The University of North Texas. 
Professional Affiliations
Academy of Management

Southern Management Association

Society of Human Resource Management
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