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This PowerPoint template requires basic PowerPoint 
(version 2007 or newer) skills. Below is a list of 
commonly asked questions specific to this template.  
If you are using an older version of PowerPoint some 
template features may not work properly. 

Verifying the quality of your graphics 
Go to the VIEW menu and click on ZOOM to set your 
preferred magnification. This template is at 100% 
the size of the final poster. All text and graphics will 
be printed at 100% their size. To see what your 
poster will look like when printed, set the zoom to 
100% and evaluate the quality of all your graphics 
before you submit your poster for printing. 

Using the placeholders 
To add text to this template click inside a 
placeholder and type in or paste your text. To move 
a placeholder, click on it once (to select it), place 
your cursor on its frame and your cursor will change 
to this symbol:         Then, click once and drag it to 
its new location where you can resize it as needed. 
Additional placeholders can be found on the left 
side of this template. 

Modifying the layout 
This template was specifically designed for a 48x36 
tri-fold presentation. Its layout should not be 
changed or it may not fit on a standard board. It has 
a one foot column on the left, a 2 foot column in 
the middle and a 1 foot column on the right. 
The columns in the provided layout are fixed and 
cannot be moved but advanced users can modify any 
layout by going to VIEW and then SLIDE MASTER. 

Importing text and graphics from external sources 
TEXT: Paste or type your text into a pre-existing 
placeholder or drag in a new placeholder from the 
left side of the template. Move it anywhere as 
needed. 
PHOTOS: Drag in a picture placeholder, size it first, 
click in it and insert a photo from the menu. 
TABLES: You can copy and paste a table from an 
external document onto this poster template. To 
adjust  the way the text fits within the cells of a 
table that has been pasted, right-click on the table, 
click FORMAT SHAPE  then click on TEXT BOX and 
change the INTERNAL MARGIN values to 0.25 

Modifying the color scheme 
To change the color scheme of this template go to 
the “Design” menu and click on “Colors”. You can 
choose from the provide color combinations or you 
can create your own. 
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•  Rejection sensitive (RS) individuals tend 
to engage in less self-disclose (Ando, 
1978; Ksionzky & Mehrabian, 1980). 

• Wilson & colleagues (2018) found that 
although RS individuals self-disclose 
less, they reported self-disclosing more 
in online environments than in-person.  

•  Current study aimed to replicate results 
of Wilson et al. (2018) using different 
measurements of self-disclosure and 
examining the role of true self.  

Introduction	

Method	

•  Prior to conducting analyses: 

•  9 participants removed from analyses including OSDS because they indicated not using 
social media (n = 263).  

•  73 participants removed from analyses including the SDI due to response bias (n = 205). 

• Using different self-disclosure assessments, our results did not replicate Wilson et al. 
(2018).  

Results		 Conclusion	
•  Rejection sensitivity was not 

significantly correlated with self-
disclosure in the current study. 

•  This may be due to using different 
assessments of self-disclosure than 
Wilson et al. (2018), who used the 
Revised Self-Disclosure Scale 
(Wheeless & Grotz, 1976). 

• We did find, however, that feeling more 
comfortable expressing the true self in 
online environments predicted self-
disclosure online and mediated the 
relationship between rejection 
sensitivity and online self-disclosure as 
measured by the SDI. 

Future	Research	

• Used self-report to assess self-
disclosure. 

• Over 75% of the sample consisted of 
female participants.  
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•  272 participants (206 females) recruited 
through Sona (Mage = 20.7, SD = 5.19). 

•  Participants completed the following 
questionnaires online: 

•  Rejection Sensitivity Questionnaire, 
Adult Version (A-RSQ) (Berenson et al., 
2019) (α = .81). 

• Online Self Disclosure Scale (OSDS) 
(Lee et al., 2019) (α = .77), modified 
to include a wide range of social 
media (rather than only Twitter and 
Facebook). 

•  Self-Disclosure Index (SDI) (Miller et 
al., 1983) (α = .97), modified to assess 
self-disclosure to same-sex and 
opposite-sex strangers and friends 
online and in-person. 

•  Real Me Scale (McKenna et al., 2002) 
(α = .60) assessing the extent to which 
participants feel more comfortable 
expressing their “true” selves in online 
environments as opposed to in-person. 

•  Demographics questions, including 
questions about use of social media. 
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•  Replication of the current study and of 
Wilson et al. (2018) is needed, especially 
in light of differences in findings, 
perhaps due to the use of different self-
disclosure questionnaires. 

•  Research on this topic must go beyond 
self-reported self-disclosure to further 
assess the relationship between 
rejection sensitivity and self-disclosure 
online and in-person. 

Limitations	

1  2 3 4 5 

1. A-RSQ – 

2. Real Me 0.17* – 

3. OSDS -0.13 0.12 – 

4. SDI Online  0.08 0.36* 0.30* – 

5. SDI In-Person -0.08 0.05  0.29* 0.74* –  

Mean 9.44 6.13 27.60 3.17 3.56 

SD 4.17 3.58 8.56 1.09 0.97 
Note: n = 201; *p < .05 

Rejection Sensitivity and Self-Disclosure in Online and In-Person Communications 

True Self 

Online Self-
Disclosure 

Rejection 
Sensitivity 

0.11* 0.15* 

0.03* 

0.01 

Contact: 
• Amber Nerren: nerren@etsu.edu  
• Dr. Ginni Blackhart: blackhar@etsu.edu. 

Note: n = 201; *p < .05 

•  RS was not 
significantly 
correlated with self-
disclosure through 
social media (OSDS) 
(r = -.12, p = .06) (n 
= 263) or with self-
disclosure online (r 
= .11, p = .13) or in-
person (r = -.05, p 
= .47) as assessed by 
the SDI (n = 205). 

•  True self was not significantly related to self-disclosure in person (r = .07, p = .31), but 
was significantly related to self-disclosure online (as assessed by the SDI), r = .37, p < .
001 (n = 205); and with self-disclosure through social media, r = .17, p = .007 (n = 263). 

• We found a significant indirect 
effect between RS and self-
disclosure online (on the SDI), 
indicating that true self 
mediated that relationship, p 
=  .02, 95% CI = .003, .031.  


